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REGULATIONS 

AGAINST BULLYING, SEXUAL HARASSMENT AND DISCRIMINATION OF STUDENTS AND 

DOCTORAL STUDENTS AT THE MEDICAL UNIVERSITY OF GDANSK. 

Section I 

General provisions 

§ 1 

Regulations against bullying, sexual harassment and discrimination of students and doctoral 

students, hereinafter referred to as: the Regulations, establish rules for counteracting bullying, 

sexual harassment and discrimination at the Medical University of Gdansk. 

§ 2 

Whenever the Regulations refer to: 

1) Bullying – it shall be understood as any action or behavior concerning

 student/doctoral student or directed against 

to a student/doctoral student, consisting of persistent and prolonged harassment or 

intimidation of the student/doctoral student, causing the student/doctoral student to have 

a lower grade, causing or intended to humiliate or ridicule the student/doctoral student, 

isolate them or eliminate them from the MUG academic community. 

2) Sexual harassment – shall be understood as any unwanted behavior of a sexual nature 

or relating to the sex of the student/doctoral student, the purpose or effect of which is to 

violate the dignity or cause material discomfort of the student/doctoral student, in 

particular to create an intimidating, hostile, degrading, humiliating or derogatory 

atmosphere towards them; this behavior may consist of physical, verbal or non-verbal 

elements. 

3) Discrimination – the act of violating or encouraging another person to violate the 

principle of equal treatment and undesirable 

behavior, the objective or effect of which is to violate the dignity of the 

student/doctoral student and create an intimidating, hostile, degrading, humiliating or 

derogatory atmosphere towards them. 

4) University – shall be understood as the Medical University of Gdansk (MUG). 

5) Student – shall be understood as a person studying in a first or second degree program 

or in a unified master's degree program at MUG. 

6) Doctoral student – shall be understood as a person studying at the 

Doctoral Program at MUG or at the First Doctoral School of MUG. 

7) Commission – shall be understood as the Commission for the Prevention of Bullying, 

Sexual Harassment and Discrimination against Students and Doctoral Students, referred 

to in § 4 of the Regulations. 

Section II 

Responsibilities of the Medical University of Gdansk 

§ 3  

1. The Medical University of Gdansk does not tolerate any manifestation of bullying, sexual 

harassment and discrimination against students/doctoral students or any other form of 
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psychological/physical violence. 

2. The Medical University of Gdansk is committed to taking measures to prevent bullying, 

sexual harassment and discrimination against students /doctoral students. 

Section III 

Commission for the Prevention of Bullying, Sexual Harassment and 

Discrimination against Students and Doctoral Students 

§ 4  

1. In order to counteract bullying, sexual harassment and discrimination of students and 

doctoral students at MUG, the Rector appointed a Commission for the Prevention of 

Bullying, Sexual Harassment and 

Discrimination against Students and Doctoral Students for the duration of the term of the 

University authorities. 

2. The Commission consists of thirteen members. This includes: Chairman and two Deputies, 

(academic staff) and ten Members, including: three representatives each of students 

and doctoral students, three representatives of the 

academic teachers and four independent researchers. 

3. The Rector may exclude from participation in the case any member of the Commission if 

there are reasonable doubts about their impartiality, for example, if the case, involves a 

member of the Commission or another person associated with them through an official or 

family relationship. In the aforementioned situations, a Commission Member may also 

request to be excluded from the case. 

4. If it is not possible to resolve the complaint due to the number of members being less than 

that specified in § 5(3) of the Regulations, another member of the Commission shall be 

designated by the Rector. 

5. The Commission's tasks include, in particular: 

1) receiving (through the Vice-Rector for Student Affairs) and promptly investigating 

reports of bullying, sexual harassment and discrimination against students and doctoral 

students, 

2) providing the MUG authorities with the information and documents necessary for the 

possible implementation of disciplinary measures prescribed by law, 

3) determining whether and what manifestations of bullying, sexual harassment or 

discrimination occurred in a given case, 

4) formulating conclusions and solutions leading to the removal of the effects of bullying, 

sexual harassment and discrimination against students and doctoral students, as well 

as the resolution of disputes and the settlement of conflicts, after collecting all the 

information necessary to assess the facts, 

5) formulation of general conclusions, suggestions or recommendations for MUG 

authorities aimed at preventing manifestations of bullying, sexual harassment and 

discrimination. 

Section IV 

Organization of the Commission's work 

§ 5  

1. The work of the Commission is directed by the Chairman of the Commission. 
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2. The Commission is obliged to assess the legitimacy of a complaint of bullying, sexual 

harassment and discrimination against students and doctoral students no later than 30 

working days after the complaint is forwarded by the Vice-Rector for Student Affairs. In 

particularly justified cases, the examination of the complaint may be extended for another 

30 days. The Chairman shall notify the Vice-Rector and the parties, informing them of the 

expected date of completion of the Commission's work. 

3. The Commission shall consider a complaint of bullying, sexual harassment and 

discrimination with a panel of five persons designated by the Chairman of the Commission. 

4. A meeting of the Commission shall be convened by the Chairman of the Commission or 

the Deputy Chairman designated by them. 

5. The Commission's meetings may be attended by a MUG lawyer or other specialist, at the 

discretion of the Commission Chairman. 

6. Once a year, the Commission submits a report on its activities to the Vice-Rector for 

Student Affairs with particular emphasis on information on the number of complaints 

handled. 

7. The administrative service of the Commission is provided by its Secretary, who, in 

particular, prepares and stores the minutes of the Commission's meetings, prepares and 

archives documentation related to the proceedings in accordance with applicable 

regulations. The Secretary is a person delegated by the Office of Student Affairs. 

Section V 

Procedure for reporting and investigating complaints of bullying, sexual harassment 

sexual harassment and discrimination 

§ 6  

1. A student or doctoral student who believes that they have been a victim of bullying, sexual 

harassment and/or discrimination, or who has observed the phenomenon of bullying, 

sexual harassment or discrimination, shall report this fact to the Vice-Rector for Student 

Affairs in writing under the terms of these Regulations. 

2. The complaint shall include: first name, last name, factual description of a situation, the 

date or period to which it relates, evidence to support the circumstances cited, identification 

of the perpetrator(s) and the victim of bullying, sexual harassment and/or discrimination, 

the date and the signature of the reporting person. 

3. The aforementioned complaint formula leads to the consideration of the problem by the 

Commission Members and, if warranted, to the implementation of disciplinary measures 

prescribed by law. 

4. Complaints that do not contain the name of the complainant shall be left without 

consideration. However, they are subject to detailed discussion at a meeting of the 

Commission (composed of at least five people designated by the Commission Chairman) 

and the formulation of suggestions for the MUG’s authorities as to possible solutions to the 

reported irregularities and methods of preventing them in the future. 

§ 7  

1. The Commission investigates the complaint with impartiality and confidentiality. During the 

proceedings, the parties should be given an equal opportunity to be heard. 

2. In order to investigate a complaint, the Commission may conduct an evidentiary hearing. 

The Commission shall admit anything that can contribute to the clarification of the case 

and is not contrary to the law as evidence. 
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3. The Commission, after hearing the explanations of the parties and taking evidence, shall 

decide on the merits of the complaint by a simple majority vote in a secret ballot. 

4. In the event of a difference of opinion between Commission Members on the assessment 

of the validity of a complaint of harassment, sexual harassment and/or discrimination, each 

Commission Member has the right to attach a dissenting opinion to the Commission's 

decision. 

5. The Commission shall forward the decision, along with the reasons and any 

recommendations, to the Vice-Rector for Student Affairs within 10 working days from the 

date of completion of the proceedings. 

6. The decision of the Commission on the assessment of the legitimacy of the complaint, 

together with the reasons, shall be communicated within 10 working days from the date of 

completion of the proceedings to the student/doctoral student who filed the complaint and 

the person accused of harassment, sexual harassment and/or discrimination. 

§ 8  

1. If the Commission finds the complaint justified, the Vice-Rector for Student Affairs shall 

take action to eliminate the identified 

irregularities and to prevent their recurrence. 

2. The activities referred to in paragraph 1 may include, but are not limited to: 

1) application of the provisions on disciplinary liability provided for in the Polish Law on 

Higher Education and Science, in the case of academic teachers/students/doctoral 

students, 

2) application of the provisions provided for in the Polish Labor Code Act, in the case of 

employees who are not academic staff. 

§ 9  

Members of the Commission and all other persons are obliged to maintain confidentiality 

regarding all facts learned in the course of and in connection with activities undertaken to 

implement the Regulations. 

§ 10  

The procedure described in the Regulations does not exclude and does not diminish the rights 

of a student/doctoral student to pursue their claims of harassment, sexual harassment or 

discrimination through the courts. 

Section VI 

The rights and obligations of students/doctoral students regarding protection against bullying, 

sexual harassment and discrimination 

§ 11  

1. Each student/doctoral student is required to familiarize themselves with the content of the 
Regulations. 

2. The statement of familiarity with the rules and regulations is completed by the 
student/doctoral student digitally. 

3. MUG provides free psychological care (see: "Psychological assistance for GUMed students" 

site in the Extranet) to a student/doctoral candidate who has been a victim of bullying, sexual 

harassment and/or discrimination, . 


